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Discussion/Interpretation:  
 
Administrative Rule 461-145-0345 and the April 1, 2005 manual release includes new 
policy regarding military pay and allowances.  This income is treated as follows: 
 

1. For all programs, the military pay and allowances of a member of the United 
States Armed Forces in the financial group is counted as earned income. 

2. For all programs, the military pay and allowances of a member of the United 
States Armed Forces, who is not in the filing group, that is available to the 
financial group is counted as unearned income. 

3. Additionally for FS, if the member of the United States Armed Forces is not 
included in the filing group, the additional pay made due to deployment to a 
designated combat zone per the Consolidated Appropriations Act of 2005 (PL. 
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108-447) is excluded.  The additional pay must be the result of the deployment to 
a designated combat zone and not received immediately prior to serving in the 
combat zone. 

4. In FS, the absent military member of a household is not included in the FS filing 
group.  Only the money they send home or make available to the group at home 
is counted as unearned income.  This income is generally made available to the 
FS filing group in one of several ways: 

• Via a direct deposit of all or a portion of the military person’s pay into a joint 
bank account; 

• Via an allotment arrangement made by the military person for a portion of 
his or her pay to be sent to the filing group; or 

• Via a direct payment (such as a check) from the military person to the filing 
group. 

 
         All three of these methods are called military service allotments.  Regardless of  
         the arrangement made by the absent military member, only the portion of his or  
         her pay to which the filing group has access is counted as unearned income to  
         the group. 

 
         Workers are required to determine if any of the military allotment available to the  
         filing group should be excluded for FS because the military person is deployed to 
         a designated combat zone. 
 
Procedures for determining the amount of military allotment to count: 
Establish the amount of the military person’s pay that was available to the filing group 
prior to deployment to a designated combat zone.  Available means income that the 
filing group received and could spend as well as any of the income that may have been 
direct deposited and automatically used to pay the mortgage, utilities, common bills, 
etc. 
 
Note:  If, in the unlikely instance that the military person was a member of the filing 
group immediately prior to deployment, that person’s military income needs to change 
from the gross earned income to their net military pay for this step. 
 
Next, determine the amount of military pay that the deployed person is making 
available to the filing group now. 

a. If the current amount is equal to or less than the amount the household was 
receiving prior to the deployment to a combat zone, count all of the allotment as 
unearned income. 

b. Exclude any portion of the deployed person’s military pay that exceeds the 
amount the group received prior to deployment to a combat zone. 

c. Code the countable part of the military allotment as WAR on page 2 of the FCAS 
screen. 
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How to verify this income?   
There are several ways the family at home can verify the situation.   
 
The deployed person’s military pay record (Leave and Earnings Statement - LES) is 
sometimes sent directly to the family at home or can be mailed to the family by the 
deployed person.  The LES will identify the combat zone and if combat pay is being 
received. 
 
Deployment to a combat zone can also be established via a copy of the deployment 
orders. 
 
If the family does not have a copy of the LES, they may be able to access the 
information  via the web at https://mypay.dfas.mil/mypay.aspx To do this, they need the 
SSN of the deployed person and their password. 
 
The filing group may also seek assistance from the local base financial office for the 
needed combat zone and pay information. 
 
If the payment is coming to the filing group via direct deposit, the bank statement can 
also verify the monthly allotment. 
 
The additional pay is excluded when an absent military person with one of these two 
pay codes is deployed to one of the following combat zones. 
*  301 Incentive pay: hazardous duty 
*  310 Special pay: duty subject to hostile fire or imminent danger 
 
List of the combat zones allowed the exclusion: 
The Adriatic Sea  Afghanistan Albania  
Arabian Sea Portion that lies North of 10 degrees North Latitude and West of 68 
decrees East Latitude 
Bahrain Bosnia Croatia 
Djibouti Eastern Mediterranean  Egypt 
The Federal Republic of Yugoslavia (Serbia/Montenegro) 
Gulf of Aden Gulf of Oman Herzegovina 
Incirlik AFB in Turkey The Ionian Sea north of the 39th parallel  
Iraq Israel  Jordan 
Kuwait Kyrgyzstan Macedonia  
Oman Pakistan  Persian Gulf 
Phillipines (only troops with orders that reference OEF) 
Qatar Red Sea Saudi Arabia  
Tajikistan Turkey  United Arab Emirates 
Uzbekistan    Yemen 
 
 

https://mypay.dfas.mil/mypay.aspx
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Implementation/Transition Instructions:  According to federal law this Food Stamp 
policy is effective back to October 1, 2004.  Any household that had an increase in 
income as a result of the deployment of the service person to a designated combat 
zone that was counted in their Food Stamp case as of October 1, 2004, is entitled to 
restoration of lost benefits.   
Workers should make the determination as of the household’s next recertification, 
unless the household requests a review of their case prior to that time.   
 
Households that were denied FS as of October 1, 2004 or later due to counting this 
excluded income are also entitled to a restoration of lost benefits. 
 
Training/Communication Plan: Local office to provide training via review of this 
notice.  
 
Local/Branch Action Required: Share this information with all FS staff and provide 
the training. 
 
Central Office Action Required: Update policy in the FS manual.  Provide technical 
support through questions and answers. 
 
Field/Stakeholder review: Yes  No 

If yes, reviewed by:   
 
Filing Instructions:  
 
 
If you have any questions about this policy, contact: 
Contact(s): Anne Hilgers  (503) 945-6105 

Eliza Devlin    (503) 947-5105 
Lydia Dale           (503) 945-5826 
Rosanne Richard (503) 945-6077 
Sandy Ambrose          (503) 945-6092 

 
 


